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This Policy has regard to:

e The Education (Independent Sch



1. INTRODUCTION



e electronic/cyber — inappropriate use of social network sites, messaging services, mobile phones,
email, online platforms or camera/video facilities.

The most recent update of KCSIE2 states that child-on-child abuse ‘is most likely to include, but may not
be limited to:

o bullying (including cyberbullying, prejudice-based and discriminatory bullying)

e abuse in intimate personal relationships between children (sometimes known as ‘teenage
relationship abuse’)

e physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical
harm (this may include an online element which facilitates, threatens and/or encourages physical
abuse)

o sexual violence such as rape, assault by penetration and sexual assault (this may include an
online element which facilitates, threatens and/or encourages sexual violence)

e sexual harassment such as sexual comments, remarks, jokes and online sexual harassment,
which may be standalone or part of a broader pattern of abuse

e causing someone to engage in sexual activity without consent, such as forcing someone to strip,
touch themselves sexually, or to engage in sexual activity with a third party

e consensual and non-consensual sharing of nudes and semi-nude images and/or videos (also
known as sexting or youth produced sexual imagery)

e upskirting, which typically involves taking a picture under a person’s clothing without their
permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification,
or cause the victim humiliation, distress or alarm

e and initiating/hazing type violence and rituals



e toprevent (in so far as is reasonably practicable)



Staff should not tolerate any inappropriate behaviours between peers, and should challenge any
attempt to downplay such behaviour, e.g. dismissing such comments/actions as ‘banter’, ‘having
a laugh’ or ‘part of growing up’.

The member of staff who first withesses an incident, or to whom it is first reported should support
and reassure the pupils involved, before informing the relevant Tutor/Houseparent.
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or disabilities (SEND), those from different ethnic or religious backgrounds, those who are adopted, those
who are suffering from a health problem or going through a personal/family crisis, or any lesbian, gay,
bisexual and transgender (LGBTQ+4) pupils.

The nature and level of support will depend on the individual circumstances and level of need. This may
be anything from a quiet word from a teacher who knows the pupil well to more formal support from the
pastoral team in House. In some cases, it may be appropriate to involve the School’s Wellbeing Nurse
and/or Health Centre or School Counsellor, perhaps even a referral to local authority children’s services
or to Child and Adolescent Mental Health Services (CAMHS).

It is also important to support any passive withesses who may also be affected, or any pupils who join in
on the fringe because they fear being the next target.

There is useful and detailed (albeit non-statutory) guidance offered in the document Preventing and
Tackling Bullying: Advice for Head Teachers, Staff and Governing Bodies (DfE, July 2017).

10. STAFF WORKING WITH BULLIES

Bullying is often caused by insecurities within the bully or perhaps maladaptive and/or learned
behaviours. Staff should:

e consider the motivation behind the bullying behaviour and whether it reveals any concerns for the
safety of the perpetrator

e apply fair, consistent and reasonable disciplinary measures to pupils who bully in order to show
clearly that their behaviour is wrong

e consider the nature and level of support required for the bully (in much the same way as for the
victim of bullying in Section 9) in order to help them to change their behaviour.

11. STAFF WORKING WITH PARENTS

Bullying is an emotive issue: parents of victims can become very upset and protective on their child’s
behalf; parents of bullies are often surprised by such behaviour and can become very defensive when
they find out.

All incidents of bullying should normally be reported to parents, even if it is to inform them of what has
happened and that the School is taking action. It is important to be fully open with parents, although the
timescale of communication may not be immediate in order to allow full and thorough investigation of
any incident.

¢ Staff should make clear to parents (of the parties involved) the actions we are taking, why we are
taking them and what they can do to help and reinforce our actions.

e We urge parents to contact their child’s Houseparent immediately if they have any suspicion of
bullying; sometimes the School may be unaware of a problem. All reported incidents will be taken
seriously and investigated.

This policy is available to parents on request. If a parent feels that their informal grievance has not been

dealt with effectively, they may have recourse to making a formal complaint as per the School’s Concerns
and Complaints Policy.

12. CONTACTS






e only add people you know and trust to friends/followers lists online. When talking to strangers,

keep your personal information safe and location hidden

treat your password like your toothbrush — keep it to yourself and change it regularly

block the bully — learn how to block or report someone who is behaving badly

do not retaliate or reply to offending emails, text messages or online conversations

save the evidence — always keep a copy of the offending emails, text messages or a screen-shot

of online conversations and pass to a parent, carer or teacher

¢ make sure you tell an adult you trust, for example a parent, a carer, a teacher, or call a helpline
like Childline on 0800 1111 in confidence

e most social media services and other sites have a button you can click on to report bullying. Doing
this can prevent a bully from targeting you and others in the future. Many services take bullying
seriously and will either warn the individual or eliminate his or her account

¢ while you are on your mobile phone, make sure you also pay attention to your surroundings.

As well as many internet resources targeted at informing and empowering parents about online safety,
there is also a range of advice readily available to our parents on the Bromsgrove School Parent Portal,
including editions of Digital Parenting.

There is useful information for parents, including how to tackle any case of cyberbullying, in the document
Advice for parents and carers on cyberbullying (DfE November 2014).





https://www.anti-bullyingalliance.org.uk/
https://diana-award.org.uk/
https://www.kidscape.org.uk/
https://restorativejustice.org.uk/restorative-practice-schools
https://www.ditchthelabel.org/
https://www.ditchthelabel.org/research-papers/the-annual-bullying-survey-2020/
https://www.ceop.police.uk/Safety-Centre/
https://www.childnet.com/
http://www.digizen.org/
https://www.internetmatters.org/
https://www.thinkuknow.co.uk/
https://www.gov.uk/government/organisations/uk-council-for-internet-safety
http://www.barnardos.org.uk/what_we_do/our_work/lgbtq.htm
https://www.eachaction.org.uk/
https://www.theproudtrust.org/
http://www.schools-out.org.uk/
https://www.stonewall.org.uk/
https://www.mencap.org.uk/
https://www.changingfaces.org.uk/
https://anti-bullyingalliance.org.uk/sites/default/files/uploads/attachments/cyberbullying-and-send-module-final%281%29_0.pdf

Anti-

11
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